
Together It 
All Adds Up



Our Mission
Together it all adds up. With our nonprofit partners, The Moody’s 
Foundation is dedicated to making a positive difference in the lives 
of our employees and our communities around the globe through 
philanthropy and employee engagement.

Our commitment is built on our employees’ deeply ingrained sense 
of social responsibility and the recognition that our company grows 
stronger by helping to advance the lives of others through responsible 
business practices and corporate citizenship.



Learn more about Moody’s 
commitment to corporate  
social responsibility by  
accessing our annual CSR  
report and practices and 
procedures on moodys.com/csr

http://moodys.com/csr


How We Work Together

Extra Measure
 
Once a year, employees across all lines  
of business have the opportunity to  
partake in a second volunteer activity. 
Employees are able to select personally 
meaningful volunteer projects from a wide 
array of options. 

Moody’s TeamUpTM

This signature employee engagement program 
invites global business units to participate 
in a team-based service activity during the 
workday that benefits the local community.  
By combining community service with 
internal team building, our employees 
strengthen colleague relationships while 
positively impacting our nonprofit partners.

How We Lead

Up2You
 
Employees active in their communities  
can take on a greater leadership role  
through Up2You. By applying to host events 
for nonprofit organizations, participants  
can rally teams of colleagues, friends and 
family members around causes that  
matter to them. 

Show What You Know

Employees can share their talents and areas 
of expertise through capacity-building 
projects that benefit nonprofit organizations. 
They can also work directly with nonprofit 
clients on job-preparation exercises such as 
resume writing and mock interviews. 

CSR Council

This group of dedicated Moody’s employees 
works with the Corporate Social Responsibility 
staff to help manage nonprofit partnerships 
and organize volunteer projects in more than 
30 cities around the world. Each member 
of the council is responsible for providing 
philanthropic opportunities to their colleagues 
and communities. 

Nonprofit Board Service

Moody’s encourages its employees to  
serve on nonprofit boards and provides  
them tools, training and resources such  
as BoardBuilders to explore board  
service options.



Dollars For Doers*

Employees who volunteer 40 or more 
hours (in a calendar year) at a single 
nonprofit are rewarded by having a  
USD $500 grant given to that 
organization on their behalf.
Programs are currently available to employees in the US, UK, Argentina, 
Brazil, Canada, Hong Kong, Mexico City, Singapore, and Sydney offices.

*

Global Volunteer Award

An annual recognition program that honors 
selected employees, Global Volunteer 
Awards are awarded to those who 
demonstrate outstanding involvement in 
their communities. Awards of USD $2,500  
are made to qualified nonprofit organizations 
where winners volunteer.

Give As You Earn

A payroll giving scheme in the UK offices, 
Give As You Earn allows employees to  
make tax-free charitable donations directly 
from their salaries. Employees may  
allocate monthly donations to one single 
charity or divide the amount between  
several organizations. 

GRANT MAKING
The Moody’s Foundation believes that education is the cornerstone of society.  
By providing grants in education (mathematics, economics and finance) as well as economic 
development, The Moody’s Foundation hopes to create a solid framework of financial and 
economic competence for today’s communities and future generations.

Matching Gifts*

This Moody’s program matches an 
employee’s personal gift to any eligible 
tax-exempt nonprofit or governmental 
organization, dollar for dollar, up to  
USD $5,000 per calendar year.

How We Give

Euro Challenge

This challenge is aimed at increasing 
high school students’ understanding of 
the European Union and the economic 
challenges facing its member states. The 
challenge is conducted with our partners  
at the Delegation of the European Union  
and the Federal Reserve Bank of New York. 
The top five teams are awarded nearly  
USD $20,000 in scholarships.

Moody’s Mega Math Challenge (M3)

Moody’s Mega Math Challenge gives 
teams of high school students 14 hours 
to solve an applied mathematics problem 
in an internet-based competition. 
The challenge is conducted with our 
partners at the Society for Industrial and 
Applied Mathematics. The top six teams 
compete for more than USD $100,000 in 
scholarships and summer internships.

Cultural Memberships 

As a result of contributions by The  
Moody’s Foundation, employees can  
enjoy free or reduced admission to  
a number of arts and cultural institutions  
in select cities.





“I was more interested 
in pursuing a career 
that uses math, 
economics or finance 
after I participated  
in the M3 challenge.”

– M3 Challenge participant

“Moody’s takes pride  
in a balanced and 
diverse workplace.  
We come together to 
become a successful, 
goal-oriented team.”

– Moody’s Investors Service employee 



Follow Us on Social Media! 
Employees can learn more about The Moody’s Foundation  
programs by visiting MINT > Our Company > The Moody’s Foundation. 
 
www.moodys.com/csr

“I am proud to work for 
a company that takes 
such a vested interest 
in the community.”

– Moody’s Shared Services employee
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